
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Personal Development 

Strategy 

Novmeber 2024 



Statement of intent 

St. Joseph’s Catholic Infant and Junior Schools, Birtley 

believe that every child has the right to the best possible 

education. We aim to ensure that all pupils reach their 

full potential and gain the skills and knowledge 

necessary to lead successful lives. 

This strategy provides a summary which is aimed 

towards ensuring high-quality personal development 

outcomes and should be read in conjunction with the 

schools’ Relationship and Health Education strategy, 

which was agreed after consultation with parents.  

 



 

Defining Personal Development: 

The Ofsted School Inspection Handbook (September, 2024) states that:  

• Evaluating personal development 

336. The curriculum provided by schools should extend beyond the academic, technical or vocational. Schools support 

pupils to develop in many diverse aspects of life. The personal development judgement is used by inspectors to evaluate 

leaders’ (including trust leaders’) intent to provide for the personal development of all pupils, and the quality with which 

the school implements this work. Inspectors will recognise that the impact of the school’s provision for personal 

development will often not be assessable during pupils’ time at school. 

337. At the same time as the school is working with pupils, those pupils are also being influenced by other factors in their 

home environment, their community and elsewhere. Schools can teach pupils how to build their confidence and resilience, 

for example, but they cannot always determine how well young people draw on this. Schools are crucial in preparing 

pupils for their adult lives, teaching them to understand how to engage with society and providing them with plentiful 

opportunities to do so. In this judgement, therefore, inspectors will seek to evaluate the quality and intent of what a school 

provides (either directly or by drawing on high-quality agencies and providers, for example the Duke of Edinburgh’s Award 

scheme, Cadet Forces and the National Citizenship Service) and whether pupils know and understand what they are 

taught as part of the school’s personal development curriculum, but will not attempt to measure the impact of the school’s 

work on the lives of individual pupils. 

338. This judgement focuses on the factors that research and inspection evidence indicate contribute most strongly to 

pupils’ personal development. These include how the school: 

• ensures that curriculum subjects such as citizenship, RE and other areas such as personal, social, health and 

economic education, and relationships and sex education, contribute to pupils’ personal development – including 

by considering the provision, quality and take-up of extra-curricular activities offered by the school 

• develops pupils to become responsible, respectful and active citizens who are able to play their part and become 

actively involved in public life as adults 

• through the curriculum, assemblies, wider opportunities, visits, discussions and literature, develops and deepens 

pupils’ understanding of the fundamental British values of democracy, individual liberty, the rule of law, and 

mutual respect and tolerance 

• promotes equality of opportunity so that all pupils can thrive together, understanding that difference is a positive, 

not a negative, and that individual characteristics make people unique. This includes, but is not limited to, pupils’ 

understanding of the protected characteristics and how equality and diversity are promoted 

• ensures an inclusive environment that meets the needs of all pupils, irrespective of age, disability, gender 

reassignment, race, religion or belief, sex or sexual orientation, and where no discrimination exists, for example 

in respect of wider opportunities for pupils 

• develops pupils’ characters, which we define as a set of positive personal traits, dispositions and virtues that 

informs pupils’ motivation and guides their conduct so that they reflect wisely, learn eagerly, behave with integrity 

and cooperate consistently well with others. This gives pupils the qualities they need to flourish in our society 

• develops pupils’ confidence, resilience and knowledge so that they can keep themselves mentally healthy 

• enables pupils to recognise online and offline risks to their well-being – for example, risks from criminal and 

sexual exploitation, domestic abuse, female genital mutilation, forced marriage, substance misuse, gang activity, 

radicalisation and extremism – and making them aware of the support available to them 

• enables pupils to recognise the dangers of inappropriate use of mobile technology and social media 



 

• develops pupils’ understanding of how to keep physically healthy, eat healthily and maintain an active lifestyle, 

including giving ample opportunities for pupils to be active during the school day and through extra-curricular 

activities 

• develops pupils’ age-appropriate understanding of healthy relationships through appropriate relationships and 

sex education 

• supports readiness for the next phase of education, training or employment so that pupils are equipped to make 

the transition successfully, including, for secondary schools, through careers information education, advice and 

guidance 

• in special schools, enriches the curriculum, taking into account specific factors such as the local area’s 

arrangements for providing home-to-school transport for children with SEND 

339. We will expect the school’s relationships, sex and health education (RSHE) curriculum (and wider curriculum) to 

specifically address sexual harassment, online abuse and sexual violence. The curriculum should also address safeguarding 

risks (including online risks), issues of consent, and what constitutes a healthy relationship both online and offline. We will 

also expect schools to provide effective pastoral support. This includes being alert to factors that increase a child’s 

vulnerability, or potential vulnerability, such as mental ill health, domestic abuse, having additional needs, and being at 

greater risk of exploitation and/or of feeling unable to report abuse (for example, girls and lesbian, gay, bisexual and 

transgender children). 

• Specific considerations for evaluating personal development 

340. Where usual opportunities have been disrupted by the pandemic, inspectors will look at whether the school has 

found alternative approaches to providing a rich range of personal development opportunities since the school reopened 

to all pupils in March 2021. 

• Relationships, sex and health education on graded inspections 

341. Relationships education is compulsory for all schools providing primary education. Relationships and sex education 

is compulsory for all schools providing secondary education (including, where a school has one, in sixth-form provision). 

Health education is also compulsory for pupils in state-funded schools. 

342. If a school is failing to meet its obligations, inspectors will consider this when reaching the personal development and 

leadership and management judgements. 

343. See the guidance ‘Inspecting teaching of the protected characteristics’ for more information. 

• Spiritual, moral, social and cultural development on graded inspections 

344. Inspectors will evaluate the effectiveness of the school’s provision for pupils’ spiritual, moral, social and cultural 

education. This is a broad concept that can be seen across the school’s activities, but draws together many of the areas 

covered by the personal development judgement. 

345. Provision for the spiritual development of pupils includes developing their: 

• ability to be reflective about their own beliefs (religious or otherwise) and perspective on life 

• knowledge of, and respect for, different people’s faiths, feelings and values 

• sense of enjoyment and fascination in learning about themselves, others and the world around them 

• use of imagination and creativity in their learning 

• willingness to reflect on their experiences 

346. Provision for the moral development of pupils includes developing their: 

https://www.gov.uk/government/publications/inspecting-teaching-of-the-protected-characteristics-in-schools/inspecting-teaching-of-the-protected-characteristics-in-schools


 

• ability to recognise the difference between right and wrong and to readily apply this understanding in their own 

lives, and to recognise legal boundaries and, in doing so, respect the civil and criminal law of England 

• understanding of the consequences of their behaviour and actions 

• interest in investigating and offering reasoned views about moral and ethical issues and ability to understand and 

appreciate the viewpoints of others on these issues 

347. Provision for the social development of pupils includes developing their: 

• use of a range of social skills in different contexts, for example working and socialising with other pupils, including 

those from different religious, ethnic and socio-economic backgrounds 

• willingness to participate in a variety of communities and social settings, including by volunteering, cooperating 

well with others and being able to resolve conflicts effectively 

• acceptance of and engagement with the fundamental British values of democracy, the rule of law, individual 

liberty and mutual respect and tolerance of those with different faiths and beliefs. They will develop and 

demonstrate skills and attitudes that will allow them to participate fully in and contribute positively to life in 

modern Britain 

348. Provision for the cultural development of pupils includes developing their: 

• understanding and appreciation of the wide range of cultural influences that have shaped their own heritage and 

that of others 

• understanding and appreciation of the range of different cultures in the school and further afield as an essential 

element of their preparation for life in modern Britain 

• ability to recognise, and value, the things we share in common across cultural, religious, ethnic and socio-economic 

communities 

• knowledge of Britain’s democratic Parliamentary system and its central role in shaping our history and values, 

and in continuing to develop Britain 

• willingness to participate in and respond positively to artistic, musical, sporting and cultural opportunities 

• interest in exploring, improving understanding of and showing respect for different faiths and cultural diversity 

and the extent to which they understand, accept, respect and celebrate diversity. This is shown by their respect 

and attitudes towards different religious, ethnic and socio-economic groups in the local, national and global 

communities 

• Ofsted’s approach to evaluating personal development on graded inspections 

349. On graded inspections, inspectors will focus on: 

• whether the school has had due regard to the statutory guidance on RSHE (see ‘relationships, sex and health 

education on graded inspections’ section) and so: 

• has formed a policy following consultation with parents 

• has staff trained to assess and deliver the RSHE curriculum 

• appropriately supports children with SEND to learn RSHE 

• whether pupils have sufficient age-appropriate awareness and understanding of the protected characteristics 

• whether pupils have sufficient knowledge about how to stay safe, including online 

https://www.gov.uk/government/publications/school-inspection-handbook-eif/school-inspection-handbook-for-september-2023#RSHE
https://www.gov.uk/government/publications/school-inspection-handbook-eif/school-inspection-handbook-for-september-2023#RSHE


 

• pupils’ spiritual, moral, social and cultural development, citizenship education, modern British values, the 

development of character and wider development 

• in secondary schools, the effectiveness of careers provision 

350. Much of the evidence that inspectors will consider in making the personal development judgement will be drawn 

from across the deep dives carried out, and conversations with leaders, other staff, pupils and governors. Inspectors will 

also draw on any other evidence they consider as part of the inspection. 

351. In making a judgement on personal development, inspectors will always consider the spiritual, moral, social and 

cultural development of all pupils at the school. 

• Careers provision on graded inspections 

352. All schools providing secondary education are expected to provide effective CIEAG, in line with the statutory ‘Careers 

guidance and access for education and training providers’, to encourage pupils to make good choices and understand 

what they need to do to succeed in the careers to which they aspire. 

353. As part of this, it is important that schools understand and meet the requirements of section 42B of the Education 

Act 1997 (referred to in DfE guidance as ‘provider access legislation’), which came into force in January 2018. Both 

maintained schools and academies are required by law to: 

• provide opportunities for a range of education and training providers to speak to pupils in Years 8 to 13 to inform 

them about technical education qualifications and apprenticeships 

• publish a policy statement setting out the arrangements the school has in place for pupils to access education 

and training providers 

• make sure the policy statement is followed so that all pupils in Years 8 to 13 receive information about the full 

range of education and training options 

354. In assessing a secondary school’s personal development offer, inspectors will assess the quality of careers provision 

and how well it benefits pupils in choosing and deciding on their next steps. This will include looking at: 

• the quality of the unbiased careers advice and guidance provided to pupils 

• the school’s implementation of the provider access arrangements to enable a range of education and training 

providers to speak to pupils in Years 8 to 13 

• how the school provides good-quality, meaningful opportunities for pupils to encounter the world of work 

• the school’s use of the Gatsby Benchmarks 

• the school’s published information about its careers provision (as required by the School Information Regulations) 

and the school’s statement on its provider access arrangements (as required by section 42B of the Education Act 

1997) 

355. If a school is not meeting the requirements of section 42B of the Education Act 1997, inspectors will state this in 

the inspection report. They will consider what impact this has on the quality of careers provision and the subsequent 

judgement for personal development. 

• Ofsted’s approach to evaluating personal development on ungraded inspections 

356. In evaluating personal development for ungraded inspections, inspectors may consider any of the factors set out in 

the grade descriptors for graded inspections. However, they will focus on the extent to which pupils are well prepared for 

life beyond the school. 

357. Inspectors’ consideration may include: 

https://www.gov.uk/government/publications/careers-guidance-provision-for-young-people-in-schools
https://www.gov.uk/government/publications/careers-guidance-provision-for-young-people-in-schools
https://www.gatsby.org.uk/education/focus-areas/good-career-guidance


 

• how the school prepares pupils to become responsible, respectful and active citizens 

• whether pupils have an age-appropriate understanding of the fundamental British values of democracy, individual 

liberty, the rule of law, and mutual respect and tolerance 

• how the school develops pupils’ characters, confidence and resilience 

• whether pupils have an age-appropriate understanding of how to keep themselves physically healthy and to 

recognise risks to their well-being 

• whether pupils have an age-appropriate understanding of healthy relationships 

• pupils’ readiness for their next phase of education, training or employment 

• secondary schools’ approaches to careers provision 

Inspectors may carry out specific evidence-gathering activities when evaluating personal development. However, in some 

cases, they will be able to gather the necessary evidence as part of their other activities. 

• Evaluating a school’s approach to harmful sexual behaviour on ungraded inspections 

358. Inspectors will expect schools to assume that sexual harassment, online sexual abuse and sexual violence are 

happening in and around the school, even when there are no specific reports. They will expect schools to work to prevent 

sexual harassment, online sexual abuse and sexual violence through a whole-school approach that includes an effective 

behaviour policy with appropriate sanctions, pastoral support and a carefully planned RSHE curriculum that includes 

addressing issues of consent. 

• Evaluating a school’s approach to careers provision on ungraded inspections 

359. Inspectors will assess whether the school is meeting its requirements in respect of careers advice. Inspectors will 

comment on this in the inspection report. 

 

 

 

 

 

 

 

This policy will be broken down into seven areas: 

• Enrichment of Curriculum 

• Extra-curricular activities 

• Spiritual, Cultural, Moral and Social Opportunities 

• Team Work and Character Building 

• Careers Preparation and Journey into Adulthood 

• Relationships and Health Education 

• Fundamental British Values 



 

 

1. Enrichment of Curriculum 

St. Joseph’s core curriculum strategy explains that our ‘curriculum is a never-ending story’ (Myatt, 2017). As well 

as high-quality teaching and learning, the curriculum enrichment offer is a paramount tool to supporting pupils’ 

personal development. 

Where possible, we endeavour to arrange one curriculum enrichment visit or activity per term, per class. For 

example – this may be to further develop knowledge or explore artefacts in a museum, or to visit the local 

community’s care home. Equally, this may be used to complement the curriculum classroom offer. Last academic 

year, our pupils have visited Safetyworks for personal safety and Relationships and Health Education input, The 

Hancock Museum, Beamish Museum, the Discovery Museum, Locomotion in Shildon and Gibside National Trust.  

Whatever the chosen core or foundation unit of study, we will do our best to secure a learning opportunity for 

our pupils, outside of the classroom to enhance pupils’ cultural and social capital.  

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Educational Visits for 2024 - 2025: 

 

2. Extra-Curricular Offer: 

In addition to this, we have provided and are seeking to provide further 

opportunities to enhance the schools’ extra-curriculum offer.  

There are a wide variety of activities at both schools. 

Provision at St. Joseph’s Catholic Infant School we offer: 

• Andrew Cartwright FC 

• Art and Craft Club 

• Film Club 

• Buzz Dance Company 

• Cookery Club 

• Lego Club 

Provision at St. Joseph’s Catholic Junior School includes: 

• Design Technology 

• Singing Club 

• Nu Foundation Sporting Club 

• Gateshead Football Club  

• Korean Club 

• Lego Club 



 

• Art and Craft Club 

• School Football Team 

 

3. Spiritual, Cultural, Moral and Social Opportunities 

Spiritual:  

At St. Joseph’s, we are proud of our Catholicity and have many opportunities for spiritual and moral development 

built into our Religious Education curriculum, and our Collective Worship strategy. The Catholic life of the 

school, underpins much of our SCMS work – but we know that to be truly inclusive and diverse as an outward 

looking community, we must also supplement this with a holistic Relationships and Health Education programme.  

At both schools, we celebrate a fortnightly Little Liturgical Prayer – and each half-term the children’s families 

will be invited into school to participate in the Act of Worship. Our children across both schools, attend the 

parish Mass, twice per half-term on a Friday morning, with each class taking turns to prepare and lead the 

worship. Pupils also participate in mixed-age ‘House Celebration of the Word Services’. Year 6 pupils also aim 

to complete the ‘Faith in Action’ award – where they actively live out faith and acts of love and document their 

input, helping them to recognise their impact in the wider community.  

Our Mission Statement commits us to the education of the whole child (spiritual, physical, 

intellectual, moral, social, cultural, emotional) and we believe that RHE is an integral part of this 

education. Furthermore, our school aims state that we will endeavour to raise pupils’ self-esteem, 

help them to grow in knowledge and understanding, recognise the value of all persons and develop 

caring and sensitive attitudes.  

Cultural: 

Additionally, our Religious Education curriculum enables us to learn about and focus on two world faiths – 

Judaism and Sikhism. As a consequence, we recognise the need for our pupils to understand the diverse world 

both in Birtley and beyond – and believe that our newly introduced Relationship and Health Education floor 

books, also help to document this strategy. Where able, we invite external speakers into school e.g. Cloud Singh 

– the local Sikh community’s representative to support our understanding of religion outside of Catholicism.   

Moral: 

The DfE’s Relationship and Health Education strategy supports our pupils to acquire an understanding of morality 

– mapped alongside the schools’ promotion of Fundamental British Values. While our Catholicity helps us to 

understand our moral purpose in life, we also use the Catholic Statements to Live By in fortnightly Pastoral Care 

Little Liturgical Prayer sessions to help our community understand and embed positive behavioural change in 

our pupils. e.g. ‘I know the difference between right and wrong…’ 

Our Mini-Vinnies and School Council also help us to promote Social Justice by selecting charities for the schools 

to raise money for. Charities chosen to date have included Vinnies Café at St. Dominic’s, Newcastle, The People’s 

Kitchen, Newcastle, Cafod, Children In Need, as well as a local food bank.  



 

 

4. Team Work and Character Building 

St. Joseph’s are incredibly keen to promote all aspects of team work and character building as part of our 

academic and extended offer. We recognise the benefits this brings to social relationships and the seeds that it 

may sow for future social capital.  

St. Joseph’s Catholic Infant School beings to the plant the seeds for team work and leadership skills via the Early 

Years Foundation Stage curriculum. We organise external visitors to school to ensure that our pupils get 

maximum opportunities for character building. Team Challenge Adventure provide each cohort from Reception 

to Year 6 with a day of team work and leadership skills-based challenges, in the summer term.  

 

Our Early Years setting have a rich and varied Personal, Social and Emotional Development curriculum which 

has been enhanced by Phil, from Muddy Monsters, who has supported adventure den building and teamwork 

challenges with our youngest children.  

Within Key Stage 1, opportunities for character building have taken place at Newcastle United Foundation, or 

Wharton Park, Durham, where children have been able to participate in mini-teamwork challenges. 

In Year 2, our pupils have attended Chopwell Woods Oases North East setting for den building, rainforest 

survival activities and adventure arts and crafts.  

The teamwork strategy continues to grow in Key Stage 2 as 

pupils are exposed to residentials either at Howtown or 

more recently, to Robinwood – where character building 

forms a substantial part of the residential as pupils become 

more independent outside of the family home.  

‘Children visiting the centre will not only get to experience new 

and exciting challenges but will have the opportunity to grow in 

confidence and discover new skills and abilities whilst being led 

and guided all the way by our fun and highly motivated staff team. The centre has fantastic indoor provision for three 

challenging high activities; an impressive climbing wall, crate challenge with emphasis on teamwork and trapeze with 



 

platform options to leap from two different levels. Indoor provision means that these high activities can continue whatever 

the weather.’ 

Additionally, kayaking, caving and hill walking are also personal challenges which pupils are unlikely to have 

participated in prior to attending the residential.  

St. Joseph’s Catholic Junior School has had an excellent extended offer of provision for many years which goes 

above and beyond to provide children with opportunities to play competitive and participatory sport, thus 

developing teamwork and the necessary associated leadership skills linked to sport and the Gateshead School 

Sports Partnership strategy sporting and games fixtures.  

For example – our after-school provision links to competitive fixtures and is open to all pupils. 

Autumn term – Football – in preparation for competitive fixtures 

Spring term – Gymnastics Festival Practice – in preparation for festival 

Spring term – Netball/Basketball – in preparation for School Sports Partnership Games. 

Summer term - Athletics – in preparation for Athletics/Bishop Wilkinson Catholic Education Trust Games at 

Gateshead Stadium.  

Additionally, opportunities are opened to all Year 5/6 pupils to attend events like the Chester-le-Street Schools’ 

Cross-Country tournament – where all pupils, should they wish, can attend on Saturday morning cross-country 

competition on a fun-run basis for a month in January/February time.   

The schools work closely with the Gateshead Schools Sport Partnership, who offer regular competitive and 

friendly events to all classes from Early Years to Year 6, using facilities across the borough.  

We also believe that good teamwork is born out of children being given roles and responsibilities. This is why 

pupils in our schools begin their leadership journey as leaders of Celebration of the Word services, Mini-Vinnies 

and playground leaders at St. Joseph’s Catholic Infant School, and continue their journey into the Junior School 

with extended responsibilities, which incorporates librarians and School-Council leaders.  

As two small schools, we believe that the children attending St. Joseph’s Federation, receive an exceptional team 

work and leadership offer.   

5. Careers Preparation and Journey into Adulthood 

In January 2023, we commenced the schools’ first Careers Week inviting external speakers into school to raise 

aspiration and aims to empower young people to make informed choices about their next steps by making sure 

they are getting the best careers advice and information possible.  

The talks were age appropriate, broadening pupils’ understanding of work, associated work ethics and the 

determination and resilience required to overcome career hurdles which may have occurred in our speakers’ 

lives. View our timetable and careers week strategy here. 

Speakers ranged from:  

• Care Quality Inspection Industry Managers 

• Hairdressers 

• Paramedics 



 

• Teachers 

• Barristers 

• Graphic designers 

• Nurses 

• Council Consultation and Engagement Officers 

• Musicians 

• Product Design Managers  

• Television Dress and Costume Makers 

 Careers and Vocations Week - St. Joseph’s Infant and Junior Schools, Birtley (stjosephcatholicschoolsbirtley.org) 

https://stjosephcatholicschoolsbirtley.org/careers/  

 

In addition to the above, both schools were delighted to receive the NHS Mini-Scrubs as part of the North East 

and North Cumbria Integrated Care Partnership for North encompassing Northumberland, North Tyneside, 

Newcastle and Gateshead. 25 job roles within the NHS are assigned to a ‘mini-scrub’, along with an information 

card. The mini-scrubs were perfectly sized for our pupils enabling: 

 

• role play to take place 

• an opportunity to experience ‘life inside the scrubs’ 

• time to absorb information about how the profession/career contributes to the workings of the 

NHS. 

 

For more information visit: 

‘Mini scrubs’ project aims to open up health and social care jobs to school children :: Northumbria Healthcare 

NHS Foundation Trust 

https://stjosephcatholicschoolsbirtley.org/careers/
https://stjosephcatholicschoolsbirtley.org/careers/
https://www.northumbria.nhs.uk/media-centre/news-and-blogs/news-stories/mini-scrubs-project-aims-open-health-and-social-care-jobs-schoolchildren#327611fc
https://www.northumbria.nhs.uk/media-centre/news-and-blogs/news-stories/mini-scrubs-project-aims-open-health-and-social-care-jobs-schoolchildren#327611fc


 

  

  

 



 

v 

6. Relationships and Health Education (RHE) 

Following the guidance of the Bishops of England and Wales and as advocated by the DFE (and the Welsh 

Assembly Government) the schools’ consulted on an RHE strategy in 2021. The document was finalised and was 

then rebranded in September 2023. RHE is concerned with nurturing human wholeness and is integral to the 

physical, spiritual, emotional, moral, social and intellectual development of pupils. We have a separate RHE 

strategy and this document should be read in conjunction with the RHE strategy.  

RHE will be taught in accordance with the Church’s moral teaching. It emphasises the central importance of 

marriage and the family whilst acknowledging that all pupils have a fundamental right to have their life respected 

whatever household they come from. It will also prepare pupils for life in modern Britain. Please view our 

Relationships and Health Education strategy: Relationships and Health Education - St. Joseph’s Infant 

and Junior Schools, Birtley (stjosephcatholicschoolsbirtley.org) 

https://stjosephcatholicschoolsbirtley.org/rhe/  

There are times when additional visitors may attend school to discuss aspects of RHE. For example, when Birtley 

Community Pool recently reopened, SwimCity came to deliver a water safety talk to the pupils in both schools.  

The RHE curriculum also offers some flexibility to address issues which may arise as a result of current affairs 

or issues that may arise with peers, throughout the year.  

https://stjosephcatholicschoolsbirtley.org/rhe/
https://stjosephcatholicschoolsbirtley.org/rhe/
https://stjosephcatholicschoolsbirtley.org/rhe/


 

 

 

7. Fundamental British Values 

Pupils in both schools are exposed to Fundamental British Values (FBV) teaching and some of this work is located 

in Relationships and Health Education floor books. Floor books enable us to capture the viewpoints of pupils 

and evidence RHE teaching.  

At the start of each academic year, FBVs are revised and retaught. Government and democracy are regularly 

revisited. There is scope and flexibility within the curriculum to address current affairs which are in keeping with 

FBV teaching. We also link of Celebration of the Word services to FBVs.  
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